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Ask The ACMO
Many of us have worked hard to become certified

in two or more acquisition career fields, but this infor-
mation is never conveyed to Program Manager (PM)
Selection Board members. I was told 3 years ago that
this oversight was going to be fixed “next year,” but the
board checklist letter I just received indicates that,
again, Army Acquisition Corps (AAC) certification is
not included on board Officer Record Briefs (ORBs).
How can a board select “best-qualified” individuals
without this important piece of information? If we are
not going to use this information, we should do away
with the entire certification process because it is a
waste of time and money. Why are AAC certification
levels not included on LTC/GS-14 PM board ORBs?

The certification information does not appear on
board ORBs because the Total Officer Personnel Man-
agement Information System II (TOPMIS II) was not
designed to put it there. Because AAC officers compete
against other officers (Army Pre-Officer Personnel Man-
agement System for the 21st Century (OPMS XXI) and
Functional Area 48 in OPMS XXI), we do not display a
data field. There is only one type of board ORB—there is
no difference between promotion- and command-board
ORBs. Those of us in the Acquisition Career Manage-
ment Office (ACMO) are not sure who told you certifica-
tion data would appear on board ORBs, but research
data indicate that there was never a plan to do so. How-
ever, a change was made to include AAC certification on
nonboard ORBs.

The certification policy was not designed, nor imple-
mented, to be a discriminator for promotion or selection
for command. The Defense Acquisition Workforce
Improvement Act requires that the Secretary of Defense
establish education, training, and experience require-
ments for all acquisition positions based on the com-
plexity level of the duties carried out in the position. The
certification program, under the direction of the ACMO,
is designed to provide the AAC with a common level of
knowledge to meet the requirements and mission of the
AAC, depending on position and grade.

Certification alone does not determine an AAC
member’s education, training, and experience. The ele-
ments that determine the education, training, and expe-
rience of an officer or civilian are formal/informal
schooling, formal/informal training, and job experience
as documented via the Officer Evaluation Report (OER)
and civilian evaluation system. Certification is a formal
documentation of education, training, and experience—
all of which are seen through the normal board process.

By the time you read this letter, COL Mary Fuller will
have taken over as the new Director of the Acquisition
Career Management Office (ACMO). I would like to take
this opportunity to formally welcome her.

COL Fuller served formerly as Project Manager for
the Joint Land Attack Cruise Missile Defense Elevated
Netted Sensor System in Huntsville, AL. She comes to
the ACMO with more than 24 years of Active military
service. An article about COL Fuller appears on Page 52.

I am very fortunate and very proud to have served as
the Director of the Acquisition Career Management
Office. It was a great and challenging year. This is an
exciting time to be in the acquisition workforce—a time
of change and refocus. Acquisition is a multifaceted
process that requires the skills of many to ensure the
best possible systems are developed and fielded to our
soldiers. The combined talents and dedication of all par-
ticipants are necessary if we are to achieve the goals and
objectives set forth in the Army Transformation Cam-
paign Plan and the Objective Force concept. 

I am pleased to congratulate the Acquisition Educa-
tion, Training and Experience Board selectees. (See arti-
cle on Page 53 of this magazine.) I would also like to
direct your attention to the “Ask The ACMO” article,
which includes responses to some of the most fre-
quently asked questions submitted to the ACMO.
Finally, I want to mention the article on the Acquisition
Career Experience Program on Page 51. This is an excel-
lent opportunity for college students with multidisci-
plined backgrounds to seek summer employment in
Army acquisition organizations.

Again, it was a pleasure serving you. I wish each and
every one of you the best in this new year.

COL Frank C. Davis III
Director
Acquisition Career
Management Office
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In particular, for lieutenant colonel command posi-
tions, if a selected officer is not currently certified for a
specific position, that officer can meet certification
requirements via one of two methods. First, because
selections are typically made 18 months prior to the offi-
cer assuming the command position, the officer can
receive the required schooling and/or training during
that 18-month period. Second, an officer has up to 
18 months (in most cases) to meet the certification
requirements (if they exist) once in the position. Both
options provide sufficient time to meet certification
requirements.

The bottom line is that ORBs and OERs communi-
cate to the board an officer’s manner of performance,
level of experience, and key education and training.
These are the selection discriminators, not one’s certifica-
tion level.

In January 2000, I was approved for the School of
Choice Long-Term Training Program and attended
graduate courses from May 2000 through April 2001.
The information on the Army Acquisition Corps Web
site at that time, which is very different now, stated
that funds for books were not allowed; therefore, I
bought my own books. I know that was in the past, and
I am grateful to have had my tuition paid. However, I
am curious why I had to pay for my books, and now
the Acquisition Education, Training and Experience
Board provides an allowance of $100 per course for
books.

Simply put, the ACMO had the resources following
your participation so we provided the book allowance.
However, the FY02 budget may not allow us to pay for
books when the next board meets. This may seem unfair,
but the allowance is one of those things that ebbs and
flows because it is based on the budget. Some people
have argued that the allowance potentially takes away
resources to fund someone else’s tuition, but we try to
avoid that by running the budget, funding to the cut line,
and doing the math. Then, if we have only partial
resources to fund the next person in line, we defer them
until the next budget cycle and use the money to fund
other requests.

Note: All Ask The ACMO questions must be submit-
ted via the Army Acquisition Corps home page at
http://dacm.rdaisa.army.mil. Point to
Comments/Feedback at the top right of the page and
send your submission to the ACMO Director or to one
of the three listed Regional Directors. Please do not
send your questions to Army AL&T magazine.
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Participants Sought For
2002 ACE Program

The intent of the Acquisition Career Experience (ACE)
Program, a paid 2-year joint academic and government
summer employment opportunity, is to recruit college stu-
dents with multidisciplined backgrounds for Army acquisi-
tion positions. The Acquisition Career Management Office
(ACMO) sponsored the first ACE pilot program in March
2000 as a partnership between the U.S. Army Materiel Com-
mand and James Madison University in Harrisonburg, VA.
Because of the success of the initial pilot effort, the pro-
gram has been expanded to all acquisition regions and now
includes students enrolled in colleges and universities
throughout the United States.

The ACE Program is a win-win strategy for everyone
involved. Students are placed in various Army acquisition
organizations and teamed with a mentor to collaborate on
challenging projects. Students work with their mentors to
learn about specific acquisition issues and challenges. The
program provides a valuable learning and work experience
for the students and helps to cultivate the next generation
of Army acquisition professionals. 

If you know of a college student who would like to
apply, please refer them to the ACE Web site at
http://dacm.rdaisa.army.mil/acepage/index.htm for infor-
mation on eligibility requirements, how to apply, and points
of contact for specific geographical locations. Applications
for the Year Group 2002 ACE Program must be received no
later than Feb. 22, 2002.

The ACMO encourages each acquisition organization to
participate in the ACE Program by sponsoring positions for
students in addition to those funded by the ACMO. If you
are interested in participating in this valuable program,
please contact one of the Regional Directors below:

National Capital and Central Regions
(Washington, DC; Aberdeen Proving Ground, MD; Rock
Island, IL)
Sandy Long
Telephone: (703) 805-1064/DSN 655-1064
e-mail: Sandy.Long@aaesa.belvoir.army.mil

Northeast and Central Regions
(Fort Monmouth and Picatinny Arsenal, NJ; Natick, MA;
Detroit, MI)
Kelly L. Terry
Telephone: (732) 532-1406/DSN 992-1406
e-mail: kelly.terry@mail1.monmouth.army.mil

Southern and Western Regions
(Huntsville, AL; White Sands Missile Range, NM)
Maxine Maples
Telephone: (256) 955-2764/DSN 645-2764
e-mail: Maxine.Maples@md.redstone.army.mil
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Fuller Takes Over As
ACMO Director

COL Mary Fuller, former Project Manager for the Joint
Land Attack Cruise Missile Defense Elevated Netted Sensor
System, Huntsville, AL, recently assumed new duties as the
Director of the Acquisition Career Management Office
(ACMO). 

Fuller has more than 24 years of Active military service
and has served in a number of key positions, including
assignments as Product Manager, Army Small Computer
Program, Fort Monmouth, NJ; and Chief of the Operations
Division, Experimentation Center, Test and Experimenta-
tion Command, Fort Hunter Liggett, CA.

She holds a B.S. degree from Miami University, Oxford,
OH, and an M.A. degree from Webster University, St. Louis,
MO. Her military schooling includes the Women Officer Ori-
entation Course, Airborne School, Signal Officer Basic and
Advanced Courses, Army Command and General Staff Col-
lege, the Joint and Combined Staff Officer School, the
Materiel Acquisition Management Course, the Advanced
Program Management Course, and the Senior Service Col-
lege Fellowship Program at the University of Texas, Austin.

Listed among her awards and decorations are the
Legion of Merit, Defense Meritorious Service Medal, Army
Meritorious Service Medal, Army Commendation Medal,
Army Achievement Medal, Joint Meritorious Unit Award,
National Defense Service Medal, Armed Forces Reservist
Medal, Army Service Ribbon, two Overseas Service Ribbons,
and the Army Parachutist Badge.

DAU Policy Change
During FY01, the Defense Acquisition University (DAU)

created a new type of course—a “hybrid” course. DAU
hybrid courses are made up of two parts, Part A and Part B.
With the exception of correspondence course LOG 201,
Intermediate Acquisition Logistics, Part A is presented via
the DAU Virtual Campus (https://dau.fedworld.gov) and
Part B is presented onsite in an actual classroom. Each stu-
dent must successfully complete Part A before attending
Part B. Both parts must be successfully completed before
the student will receive credit for completion of the course.
Certificates are not issued upon completion of Part A only.

Previous DAU policy required students to complete Part
B within 45 days following completion of Part A. If the stu-
dent did not complete Part B within 45 days, the student
had to retake Part A. This 45-day rule caused some difficul-
ties for students who completed Part A and then had to
cancel Part B. As such, this policy has been changed. Stu-
dents can now complete Part B within 62 days after com-
pleting Part A. This will hopefully decrease the number of
students having to retake Part A. Students are still encour-
aged to complete Parts A and B in a relatively short period
of time. Students should still make every attempt to com-
plete both parts as scheduled. 

For additional information on DAU hybrid courses,
contact Randy Williams in the Acquisition Career Manage-
ment Office at (703) 604-7107, DSN 664-7107, or
randall.williams@saalt.army.mil.

Acquisition Education, Training
And Experience (AETE) Board

In keeping with the Army Acquisition Corps (AAC) phi-
losophy that a balance of training, education, and experi-
ence is required for career development, the AETE Board
meets biannually to consider eligible Acquisition and Tech-
nology Workforce (A&TWF) members for various education,
training, and career-broadening opportunities. The AETE
Board is comprised of AAC members and is conducted by
the U.S. Total Army Personnel Command’s Acquisition
Management Branch. AETE Board members review applica-
tions from those military and civilian members of the
A&TWF seeking opportunities announced in the AETE Cat-
alog. Application instructions for the AETE Board are pro-
vided in the announcement or may be obtained by viewing
the AETE Catalog at http://dacm.rdaisa.army.mil (click on
the catalog’s icon on the right side of the screen). Selections
are made based on the applicant’s package. 

Because requirements for opportunities may differ
between civilian and military A&TWF members, careful
attention must be given to any special requirements listed
for certain training opportunities in the catalog. For exam-
ple, the AETE Board reviews and approves civilian applica-
tions for the Naval Postgraduate School and School of
Choice Program; however, military officers pursuing full-
time educational programs are governed by AR 621-1,
Training of Military Personnel at Civilian Institutions. Appli-
cation and selection procedures for AAC officers are avail-
able at http://www.perscom.army.mil/Opfam51/
ambmain.htm (click on ACS on the left side of the screen).

Similarly, civilians must apply to the AETE Board to be
considered for the Senior Service College (SSC) Fellowship
Program at the University of Texas. In contrast, a Depart-
ment of the Army board automatically considers military
officers for SSC based on their individual year group.

With two exceptions, both military and civilian mem-
bers of the A&TWF may apply for opportunities listed in the
AAC-sponsored Leadership Training section of the AETE
Catalog. Civilian AAC members grade GS-14 and above (or
equivalent personnel demonstration broadband level) may
apply through the AETE Board for the Program for Manage-
ment Development. Military officers (lieutenant colonel
and colonel) may also apply to the AETE Board; however,
they must meet the additional requirement of being
selected from among those officers on the Command Select
List. The Advanced Management Program is available only
to civilian AAC members grade GS-15 and above (or equiva-
lent personnel demonstration broadband level). Both of
these programs are offered through the Harvard Business
School. 

To qualify for AAC funding, applicants must currently
serve in an acquisition position and meet the position
requirements. 
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AETE Board Results
The Acquisition Career Management Office is pleased to announce results from the Acquisition Education, Train-

ing and Experience (AETE) Board, which met in August 2001 to review applications for training and educational
opportunities. Listed below are the personnel selected and their AETE opportunity. Unless otherwise indicated, all are
civilian employees. 

Name Requested Opportunity
Aidala, Sally St. Ambrose University
Allen, Carey Florida Institute of Technology
Ambrose, Joyce Florida Institute of Technology
Baroni, Brian  Naval Postgraduate School—Distance Learning
Battle-Blue, Detra Florida Institute of Technology
Borgardts, Allen (LTC) Harvard—Program for Senior Executive Fellows
Boyd, Gary University of Texas Fellowship
Brooks, Gene Radford University
Dahm, Bruce Webster University
Downs, Karen University of Alabama-Huntsville
Dukes, Beatrice (LTC) UVA/Darden—Leadership for Extraordinary Performance
Flanagan, Robert Keller Graduate School of Management
Gabbert, Jeffry (MAJ) Harvard—Program for Management Development
Grasso, Robert Florida Institute of Technology
Grubb, Susan (LTC) Harvard—Program for Senior Executive Fellows
Harris, Thomas Naval Postgraduate School—Distance Learning
Hurst, Peggy Eller Graduate School
LaBar, Bruce UVA/Darden—Leadership for Extraordinary Performance
Matheny, Linda UVA/Darden—Leadership for Extraordinary Performance
McLaurin, Glenda Florida Institute of Technology
Peterman, Cindy St. Ambrose University
Pride, Shirley Florida Institute of Technology
Prouhet, Meleta University of Alabama-Huntsville 
Ramsey, Andrew (LTC) OPM—Management Development Seminar, Leading Organizations
Sanchez, Joan Troy State
Simpson, James (MAJ) Harvard—Program for Senior Executive Fellows
Sutton, James Harvard—Advanced Management Program
Tellez, Hortensia Troy State
Thomas, Darlene Florida Institute of Technology
Thurgood, Leon (MAJ) Harvard—Program for Management Development
Walker, Virginia Florida Institute of Technology
Williams, Yancy (LTC) Dartmouth—Gateway to Business Management
Young, Lester Naval Postgraduate School—Distance Learning

The above AETE opportunities are funded entirely by the Army Acquisition Corps. To learn when the next AETE
Board convenes as well as the suspense date for applications, go to http://dacm.rdaisa.army.mil.
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